KAIMAHI MAORI WORKFORCE
PLANNING PROJECT

The
Right
COSTS

The
Right
PLACE

The
Right
TIME

The
Right
SKILLS

LITERATURE REVIEW
RECOMMENDATIONS

Someone must take ownership
and responsibility for the

The
Right
PEOPLE

KEY FINDINGS

Training
components..,cannot
be o ne—dimensinnal,

Include governance-level champions, agreement of and
explicit competencies, clear and tangible actions, or
outputs, a continuum of practice, authenticity and

Mahi takino workforc escribed as all those who

havea ln,mns ibility and opportunity to identify and

o individua families, and whanau who

experience family and or sexual violence

OVERLAP

Sector is overlapping,
Intersectoral & Ad-Hoc
Units.

FOCUS
on healing & trauma-
informed care, restorative
narratives, understanding
root causes.

PATHWAY FORWARD

3 x Provider management views
= on workforce development

. Consultation hui with
3 x kaimahi Maori

3 x Korero/hui with Iwi
Representatives

A nationwide Survey Monkey to
be distributed

Te Puna Aon_ql

E. healing, stre

TE RAUORA

endorsement by those in the sector.

strategy.

but must be specific

Identify the
primary and
secondary
determinants of a
mahi tikino

workforce strategy.

An awareness of
any wider
external risks or
opportunities is
necessary.

Consideration of
a workforce
audit and/or

stocktake.

Any effective
workforce strategy
should be
supported by good
infrastructure,
including
development and
delivery systems,
relationships with
enablers to
support
implementation,
and other support
mechanisms.

and considered
alongside other
important factors
such as
specialisation,
accreditation,
coordination, long-
term planning and
resourcing.

Ensure a dual
approach to the
retention of the

mabhi takino
workforce.

KEY FINDINGS PILOT SURVEY MONKEY

PRIMARY FOCUS OF
ROLE

PRERYI

Majority of

urban and rural

area’s

of kaimahi

with ALL
ethnic groups

Matauranga Maori or
experience informs their
practice

90%

84%
79%
68%

Te Pukotahitanga

Tangata Whenua Ministerial Advisory Group

For more information about the project contact: rolinda.karapu@terauora.com or kirimatao.paipa@terauora.com




